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Nr. Qualifikationsziel a < = £ £ 2 xa W o iT S a = s
Professional Competences
1 Development of up-to-date, application-oriented specialised knowledge in the field 15 1 2 2 2 2 1 1 2
of international relations and cultural diplomacy, including related topics in
international business
2 Development of analytical skills in relation to the management and administration 14 2 2 1 1 1 2 1 2
of business, political and civil society organizations
3 Ability to deal with complex situations and strengthen leadership, decision-making 16 2 2 2 1 2 2 2 2
and problem-solving skills in international and interdisciplinary contexts
4 Further development of knowledge on international actors and organisations, with a 15 1 2 2 1 2 2 1 2
special focus on their mutual interplay as well as on international law
5 Interdisciplinary principles, models and methods and their application to 13 2 1 1 2 1 2 1 2
management practice in internationally acting organization
Interdisciplinary Competences
6 Strengthening communication skills in a social and professional contexts 13 2 1 1 2 1 2 2 1
7 Strengthening social skills and the ability to work in a team, especially in
international and intercultural teams 12 2 1 1 1 1 2 2 1
8 Professionalising the ability to reflect on and adapt one's own behaviour in an
intercultural and interdisciplinary context 15 2 1 2 2 2 2 2 1
9 Sensitivity to and reflective handling of professionally relevant interface problems
and aspects 13 2 1 1 1 2 1 2 2 1
Career-orientated goals 0
Further development of a personal career strategy in international companies and
10 organisations 15 1 2 2 2 2 1 1 2 2
Achieve management positions in internationally active companies and
11 organisations (governmental and non-governmental) 16 2 1 2 2 2 1 2 2 2
Mastering complex professional tasks in multicultural and interdisciplinary contexts
12 15 2 1 1 2 2 1 2 2 2

Unterstiitzung der Qualifikationsziele in den Modulen (0=keine Unterstiitzung, 1=indirekte Unterstiitzung, 2=direkte Unterstiitzung)




